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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Lead Auditor: Allen Zhou; APSCA membership number: CSCA 21701874.

Monitoring partner: TUV NORD CERT GmbH, APSCA number: 11600051.

Audit schedule details: The audit was planned for 1 auditor x 1 day; Monitoring Date: 24 May 2024.

Announcement type: Fully Announced

Monitoring type: Full audit

Business partner information: Lishui Justhome Household Co., Ltd. (7K &% /EH M fR4-8)) was located at Factory
Building No. 3 within 50 meters east of Linling Section, Dongling Village, Jianchi Street, Longquan, Lishui City, Zhejiang
Province, China GifiL8 7K 165t 2l 18 2 IS4 IS FR R 504 A 31& F2). The auditee obtained the business
license registration on 13 Mar. 2024. The main products manufactured by the facility was Diatomite Stone Products. The
main processes was cutting, printing, inspection and packaging. No subcontractor was used. Since the auditee was
established less than 1 year, the estimated annual output of auditee was 1,100,000 pcs.

Audited location information: In the auditee’s address, the auditee rented one 2-storey building as workshop, warehouse &
office. No canteen, dormitory or transportation was provided to employees. The total rented building area was 952 square
meters approximately. The landlord was an auto parts factory, which still used one 1-storey building as workshop &
warehouse, and one 3-storey building as boss’s living areas. And another one 1-storey building was rented out to an
ecological science and technology company as warehouse. Through employee interview and onsite tour, no employees
were transferred between each other.

Operating shifts and hours: Normal working hour was 8 hours per day and 5 days per week (from Monday to Friday).
Working on Saturday was treated as overtime and Sunday was guaranteed as rest. Attendance records from 01 Nov.
2023 to 24 May 2024 were reviewed. 1 shift was arranged for workers: 08:00-11:00; 12:00-17:00. No apparent peak
season or low season existed. Remark: The auditee has engaged in business activities before completing the application
for a business license. The factory started production on Nov. 1, 2023

Time recording system: Electronic finger prints attendance machine was used to record the time in/out.

Salary payment details: Local legal minimum wage was RMB 1840 per month (equivalent to RMB 10.57 per hour) before
01 Jan. 2024, and it was RMB 2010 per month (equivalent to RMB 11.55 per hour) since 01 Jan. 2024. The whole month
was counted as a wage calculation cycle, and the wage was paid by cash at around 15th of next month now. Payroll
records from Nov. 2023 to Apr. 2024 were reviewed. Workers' wages were calculated by hourly rate, the minimum wage
paid to workers was RMB 17.82 per hour. Overtime on normal working days, rest days and statutory holidays was paid at
150%, 200% and 300% of normal wage.

Worker number information: All employees were hired by the factory directly. Total 15 employees including 10 male
employees and 5 female employees were working in the factory. There was 1 non-production employee and 14 production
employees (9 male and 5 females). There were 9 domestic migrant workers working in the factory.

Good practices: None

Worker organization details: There was no labor union in the factory. Workers were elected worker representatives in Apr.
2024. The management held meetings with worker representative regularly.

Circumstances: The factory management and sampled workers were cooperative during the audit. There was no special
circumstance during the audit.

Summary of findings:

PA1: insufficient management system, insufficient capacity planning;

PA2: the worker was not aware of amfori BSCI code of conduct;

PAS5: insufficient social insurance provided;

PAG: overtime hours exceeded the legal requirement;

PA7: worker representative not involved in health and safety risk assessment; first aid procedure was not posted onsite;
no hand sanitizer or soap was available in toilet;

PA13: the auditee has engaged in business activities before completing the application for a business license.
Management attitude: The facility management showed a positive attitude to this audit during the whole process. All
documentation requested for the review was provided timely. Locked areas encountered during the audit were unlocked
timely. At the end of the audit, all the findings were accepted by the facility management.

Living wage calculation:

#Living Wage:

1).No anker wage available for the producer location, so we used the data provided by auditing company.

2).The calculation methodology refers to anker living wage structure.
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3).The data comes from the local bureau of statistics for the current year.

Precautions taken about #COVID-19 in the facility: There are no special measures taken in place at the factory to deal
with COVID-19 now.

Remark:

1.a)No contractor was used by the auditee, which makes the contractor license/permit not applicable; b)No agency was
used by the auditee, which makes the agency labour contract not applicable; c)No government waiver such as
Comprehensive Working Hours System waiver or social insurance waiver was obtained by the auditee, which makes the
government waiver not applicable; d)No collective bargain agreements existed in the factory, which makes the collective
bargain agreements not applicable.

2. The auditee has engaged in business activities before completing the application for a business license.
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SITE DETAILS

Site Site amfori ID
Lishui Justhome Household Co., 156-054499-001
Ltd.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Housewares & Specialties

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 15 Workers
Legal minimum wage in local currency 2,010 Monthly
Lowest wage paid for regular work at the site 3,100 Monthly
Calculated living wage in local currency 2,199.47 Monthly
Total sample 5 Workers

Other Metrics

Male workers 10 Workers
Female workers 5 Workers
Non-binary workers 0 Workers
Permanent workers - Male 10 Workers
Permanent workers - Female 5 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 0 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 6 Workers
Domestic migrant workers - Female 3 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Lishui Justhome Household Co., Ltd. | Site amfori ID: 156-054499-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[eesn NPT

Finding

It was noted that the factory had established written i &I T[] 248357 T = TFamfori BSCIEIEH)

policy and procedure regarding amfori BSCI HEMEETEF . BRI EAEREE , thing
management, but it did not implement effectively, EPARSAR AT EM « TR , H={Fi . BFEF
also had non-conformance found in some PA. 2duEE . I BEMEL #i77 8 e .
(Working hours, Social insurance, OHS issues HAAS A TSI AR . FEHE 7T

etc.). The facility management explained that self- ReE TR BRETRERER , MAFIER , i
assessment was conducted, and most of the non- FiEd . Bme e A EREE-
compliances were identified, related corrective

plans were established, but it was difficult to comply

with all procedures perfectly due to various

reasons, such as manpower shortage, cost control

and so on.

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respect to this principle, based — #EE#Z A B FHZEN , RIETHHEE , TiHE

on interviews with management and worker F.EEBARMATHY . WEiZH B E e
representatives, document review, and on-site B i AZEIER . B MATE e BT
observations. The auditee had established et E] e A E e A TR PIR R AT S .
production capacity planning and cost calculation T A BB Rl R T HIET . A TFESENE
procedures. But they considered delivery date at . (iR T amfori BSCHTAFMAIE XK 2

first and didn’t mainly consider the compliance on
overtime during production capacity planning. So
workers’ overtime was not controlled which didn’t
comply with local law requirement. (In violation of
the requirements of the amfori BSCI system
Manual).

PA 2: Workers Involvement and Protection
Site: Lishui Justhome Household Co., Ltd. | Site amfori ID: 156-054499-001
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

The auditee partially respects this principle,
according to document review, management and
employee interview, the interviewed workers were
unclear about the content and principles of amfori
BSCI code of conduct. According to the document
review, the auditee provided training on the code of
conduct of amfori BSCI to workers. The interviewed
workers participated in the training. The trainer who
provided the training was familiar with the contents
and principles of the code of conduct of amfori
BSCI. It was found that the code of conduct of
amfori BSCI was posted on the notice board. The
explanation of interviewers was that their
understanding of freshmen affairs needed a
process.

PA 5: Fair Remuneration
Site: Lishui Justhome Household Co., Ltd.

WEAZ A S ETEEN  RIEHER  WhE
E . EEARMAIHH , HHRHIAAFEEamlori
BSCHTAHFRIBIMEFEN - HER S IEFZ
T IR T amfori BSCHT A TFMIEIEE L i
MTAZS TR 2 EE A DS
amfori BSCHT AFRIBIAMZEFIEN , Bth EIMAE
12 B 5kl T amfori BSCHT A FN « h#E T A A
BRI TFHRESSHTRES—
2o

| Site amfori ID: 156-054499-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee partially respects this principle,
according to document review, management and
employee interview, not all workers were provided
with social insurance. There were total 15
employees hired at the factory during audit date, 1
employee was retiree hired to work again and no
employee was newly hired in one month, so the
factory should provide social insurance to 14
employees in Apr. 2024. In Apr. 2024, 4 employees
(28.6%) was not provided with all five types of
social insurance, including work-injury insurance,
retirement insurance, medical insurance,
unemployment insurance and child-bearing
insurance. 10 employees were provided with social
insurance. The management explained that part of
workers did not want to participate in social
insurance, the workers who did not participate in
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Finding

social insurance stated that they did not want to
participate in social insurance because they had
participated in local rural medical insurance,
although the factory had communicated the social
insurance policy to them. The factory did not collect
the relevant documents about workers participated
in local rural medical insurance. Reference law:
Labor Law of P.R.C, Article 72 & 73.

(Remark: Commercial group injury insurance was
provided to all 15 workers including all workers who
did not join the social insurance. It was valid from
Apr. 15, 2024 to Apr. 14, 2025).

PA 6: Decent Working Hours

Site: Lishui Justhome Household Co., Ltd. | Site amfori ID: 156-054499-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

MONITORING ID: 24-0254951

Finding

The auditee did not respect this principle, according
to document (working hours management
procedure, attendance records, production
schedules and daily production reports) review,
management and employee interview, the factory
did not control the monthly overtime hours within
legal requirement. According to the attendance
records from 1 Nov. 2023 to the audit day review
and worker interview, the monthly overtime hours of
workers exceeded 36 hours:

(1) The attendance records in Dec. 2023 showed
the monthly overtime hours for 3 out of 5 randomly
selected workers exceeded 36 hours and the
maximum was up to 56 hours;

(2) The attendance records in Mar. 2024 showed
the monthly overtime hours for 4 out of 5 randomly
selected workers exceeded 36 hours and the
maximum was up to 56 hours;

(3) The attendance records in Apr. 2024 showed
the monthly overtime hours for 5 randomly selected
workers exceeded 36 hours and the maximum was
up to 48 hours. Reference law: PRC Labor Law
article 41.

The monthly overtime hours of 5 randomly selected
employees were 38 hours in May 2024 (from 1st to
24th morning). The factory management stated that

WA ARETZEN , RIEH  CREER
e EHRFE - IR £FAIRE Y FHF .
BEERMRATIR . I FiEH AngietaEEi
ERIBEN - RIEEF2023F 11 1B EFERZY X
MEERFE A R AT . TAR) BAnget
3637 =

(1) 20235F 12 A =54 FEAAiE R TR 3 A Anet
AR 36 BT L B ARYIATI56: AT

(2) 20243 AR o5 fEtlimts R TH4A AnsE
1368 L BRI 56/ BT 5

(3) 20244 H -5 Fatllims A T HAN¥EET 36
BT L BRRYIARI48 BT - BE M - { e
AREIETE? F415%-

5% Fatlimi$7E2024F5 5 ¢ W1SF|245 EF 2 A
hngEEta) A 38/ B - T BB TINEHRIET R
ZH ATEFERELE  ANEEMTE. T
AGRANAT B B0 R EAIPERE I A -

FiE - I 248 T2023F 11 B1H gL~ -
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Finding

the overtime schedule was arranged by orders,
orders needed shipment in time, so workers
needed to work overtime. Workers stated that they
worked overtime voluntarily and they were willing to
work overtime to increase income.

Remark: The factory already started production on
Nov. 1, 2023.

PA 7: Occupational Health and Safety
Site: Lishui Justhome Household Co., Ltd. | Site amfori ID: 156-054499-001

Question: 7.4 Is there satisfactory evidence of active cooperation between management and workers
(and/or their representatives) when developing and implementing systems towards ensuring OHS?

Finding
WE Rz B ETEEN  RIEUEHR . UHE

B .RBEARMBATHH . RMTAMTANER
BERSSHTRIBEZ2 MY -

The auditee partially respects this principle,
according to document review, onsite observation,
management and employee interview, the workers
and their representative were not involved in health
and safety risk assessment.

Question: 7.8 Is there satisfactory evidence that the auditee has developed and implemented accident
and emergency procedures?

[ees [T

Finding

W S ETEEN . RIEHER . IHE
B ..EBEARMITHHR , R EE~FEN
oIS SRR IR A SR A TR RS ™
ERRENZINTALIE -

The auditee partially respects this principle,
according to document review, onsite observation,
management and employee interview, the first aid
procedure was not posted in production area to tell
workers how to handle when trauma or serious
illness happened.

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

MONITORING ID: 24-0254951

The auditee partially respects this principle,
according to document review, onsite observation,
management and employee interview. No hand

WE R S ETEREN L REHER . B
B .EBEARMBITHNY . | RORFERMES
MFRBEEERTER -
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MONITORING ID: 24-0254951

Finding

sanitizer or soap was available in toilet of factory
building for workers to use.

PA 13: Ethical Business Behaviour

Site: Lishui Justhome Household Co., Ltd. | Site amfori ID: 156-054499-001

Question: 13.2 Is there satisfactory evidence that the auditee keeps accurate information regarding its

own activities, structure and performance?

Finding

The auditee partially respects this principle,
according to document review, onsite observation,
management and employee interview. The auditee
has engaged in business activities before
completing the application for a business license.
The factory started production on Nov. 1, 2023, but
the factory only obtained its business license on
Mar. 13, 2024. Reference law: Regulations of the
People's Republic of China on the Administration of
Registration of market entities, article 3

e S ETEEN L RIEHER . IWHE
T .EEARMBTHHR . Ul ERTAEE L
PEREHER NBEER) - T 72023511 A10
FrapsdErs L BT T20245F3 B13A RS E L
B 2EEFEN - (pEARLNERHEFE
BRI F=F
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